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Child Safeguarding Policy

Definitions

In this Policy “the Group” in referral is 1%t Creigiau Scout Group (Registered Charity N0.1068401). “The
Association” in referral is The Scout Association (Registered Charity No. 306101).

Overview

Child Safeguarding is a primary concern of the Group. The Assaociation provides clear policy guidelines for
child safeguarding and anti-bullying which can be provided here: Safeguarding Policy and Procedures | Scouts

Child Safeguarding Policy

It is the Policy of The Scout Association to safeguard the welfare of all children, young people and adults at
risk by protecting them from neglect and from physical, sexual and emotional harm. The Scouts understand
that individuals thrive in safe surroundings, so we are committed to ensuring that the Scouts is safe and
enjoyable for everyone involved and that safeguarding practice reflects statutory responsibilities, government
guidance and complies with best practice and The Charity Commission requirements.

Accordingly the Association and the Group is committed to:

1. taking into account in all its considerations and activities the interests and well-being of young people;

2. respecting the rights, wishes and feelings of the young people with whom it is working;

3. taking all reasonable practicable steps to protect them from neglect, physical, sexual and emotional
harm;

4. promoting the welfare of young people and their safeguarding within a relationship of trust.

Anti-bullying Policy

It's the responsibility of all adults in Scouts to help develop a caring and supportive atmosphere, where
bullying in any form is unacceptable.

The Volunteer Anti-bullying and Harassment Policy and Procedures and the Anti-Bullying Guide are available
here: Anti-bullying | Scouts

Group Rules & Responsibilities within the Child Safeguarding Policy

1. All adults aged 18 or over within the Group are responsible for the operation of this Child
Safeguarding Policy.
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https://www.scouts.org.uk/about-us/policy/safeguarding-policy-and-procedures/
https://www.scouts.org.uk/volunteers/staying-safe-and-safeguarding/supporting-young-people/anti-bullying/

2. This policy:

a. applies to all adults including the Board of Trustees, volunteers, paid staff, agency staff and anyone
working on behalf of the Scouts

b. recognises that the welfare and interests of children, young people and adults at risk are paramount
in all circumstances, and

c. aims to ensure that all children, young people and adults at risk have a positive and enjoyable
scouting experience in a safe and person-centred environment and are protected from abuse whilst
participating in the Scouts and otherwise.

3. The ‘Safeguarding Code of Conduct for Adults (Yellow Card) sets out a Code of Behaviour, which is
essential for all adults in Scouting to follow and must be adhered to at all times. All breaches of the policy
and procedures will be dealt with within in line with POR and the Safeguarding Processes and Procedures.

4. Adults must not consume alcohol when they are directly responsible for young people on a Scouting
activity and must not permit young people (aged under 18 years) to consume alcohol on Scouting activities.
The Association issues further advice on Scouting and alcohol (Green card), a free copy of which is
available from the Scout Store.

5. The use of illegal substances on Scouting activities is unacceptable and appropriate action should be
taken where necessary by responsible Commissioners. Headquarters issues additional guidance on
request.

6. Counties must designate one or more Safeguarding Awareness Co-ordinators, following consultation
with Headquarters. Safeguarding Awareness Co-ordinators must undertake mandatory training as
described in “POR: The Appointment Process”. They shall have the responsibility of advising the County
Commissioner and the County Executive Committee on the implementation of the Association's Child
Safeguarding and Anti Bullying Policies within the County. They shall also have a specific remit for
monitoring compliance with these policies within the County and reporting their findings to the County
Executive Committee and Headquarters.

7. Safeguarding Awareness Co-ordinators shall provide general guidance to the various Districts and
Groups in the counties to which they are appointed but should not be involved in responding to allegations
or suspicions of abuse.

8. The role of Safeguarding Awareness Co-ordinator must not be combined with an appointment as a
Group Scout Leader or Commissioner in the same County.

9. The Head of Safeguarding at Headquarters is the Association’s ultimate source of advice on all
safeguarding matters, subject to any direction from the relevant sub Committee.

10. The District Commissioner or the County Commissioner, as appropriate, must be satisfied that all those
whom they appoint are:

e appropriate persons to carry out the responsibilities of the appointment, and
e if required, maintain a current valid disclosure.

They must ensure that all applicants demonstrate an understanding of and a commitment to the principles
and procedures supporting the Association's Safeguarding Policy.

11. Group Scout Leaders must be satisfied that all those whom they invite to assist them in the work of the
Scout Group are:
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e appropriate persons to carry out the tasks to be given to them,

e are aware of their responsibilities under the Association's and the Group’s Child Safeguarding
Policy and

e if required, maintain a current valid disclosure.

12. In cases where there is an allegation or suspicion of child abuse the District Commissioner or County
Commissioner, as appropriate, must immediately take steps to ensure that no Scouting situation arises
which could cause further concern and that no adult or youth Member is placed in a position which could
cause further compromise. To this end, suspension of membership may be necessary.

13. Headquarters may, from time to time, issue procedures detailing the reporting arrangements for
suspicions or allegations of abuse. Group Scout Leaders and relevant Commissioners must follow these
procedures.

14. The Safeguarding Team at Headquarters has a remit to advise Commissioners of the actions required
in the event of a suspicion or allegation of abuse. The Safeguarding Team has certain legal and regulatory
obligations that all members of Scouting must assist in meeting as required.

The Head of Safeguarding may issue mandatory advice regarding the management of such situations.

15. Commissioners must consult the Safeguarding Team at Headquarters as soon as possible in the event
of any incident, concern or allegation of abuse being made. In any event this must occur within 24 hours of
the incident being reported.

16. Headquarters may appoint a situation manager to be responsible for the Association’s response to any
allegation or suspicion of abuse. Situation managers appointed by Headquarters shall have full powers to
act.

17. Where urgent issues of safeguarding are involved the Chief Commissioner has the authority to suspend
the membership of any adult or youth Member.

18. The suspending authority must ensure that the Vetting Team at Headquarters is informed immediately.

19. When District or County Commissioners do not renew, or when they cancel appointments because the
holder has not acted in accordance with the Association's or the Group’s Child Safeguarding Policy, or has
breached the code of behaviour, set out in the Young People First guidelines, they must inform the Vetting
Team at Headquarters in writing of the reasons for the termination of the appointment.

20. Nothing in the rules of the Association, or any guidance produced by it, may be construed as permitting
an adult to take a young person away on an activity alone. No activity may take place where only one adult
and one young person are present.

21.The Group’s Social Media Policy and Guidelines shall be read and operated in conjunction with this
Child Safeguarding Policy.

22.The Group’s Data Policy shall be read and operated in conjunction with this Child Safeguarding Policy.

23. The Group’s Equality, Diversity and Inclusion policy shall be read and operated in conjunction with this
Child Safeguarding Policy.
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